Fabens Independent School District
821 NE “G” Avenue  P.O. Box 697
Fabens, TX 79838
Phone: (915) 765-2600  Fax: (915) 764-2968
www.fabensisd.net

CUSTODIAN
CHILD NUTRITION DEPARTMENT
Primary Purpose
Follow routine cleaning and maintenance procedures to maintain a high standard of safety, cleanliness, and
efficiency of food service operations.
Minimum Certification / Education





High School Diploma or Accredited General Equivalency Diploma (GED) (preferred)
Note: Proof of U.S. equivalency must be provided if diploma is from outside the United States.
Minimum 1 year of custodial experience (preferred)
Must have current State and ANSI approved Food Handlers Certificate or ability to obtain in 3 month of hire
Ability to read, understand and communicate in English (preferred)

Special Knowledge / Skills
 Maintain a program of preventive maintenance to ensure the comfort, health, and
safety of students and staff.
 Regulate heat, ventilation, and air-conditioning systems to provide appropriate
temperatures and to ensure economical usage of fuel, water, and electricity.
 Check daily to ensure that all exit doors are open and all panic bolts are working
properly during the hours of building occupancy.
 Develop and maintain a cleaning schedule that will include the cleaning of floors,
waste baskets, windows, furniture, equipment, and restrooms.
 Keep the cafeteria neat and clean.
 Make minor building repairs as needed and report major repairs needed to
supervisor.
 Maintain an inventory of cleaning supplies and equipment and order additional
supplies as needed.
Location of Assignment:
Salary:
Employment Days:
Posted:
Deadline:
Human Resources Contact:
Posting #341/PCN#840

Fabens Elementary School
Commensurate to the 2020-2021 salary schedule
180
August 14, 2020
Open Until Filled
Audry Ortegon Galvan Phone: 915-765-2600 ext. 2107

*Applicants for all positions are considered without regard to race, color, sex (including pregnancy), national origin, religion, age,
disability, genetic information, veteran or military status, or any other legally protected status. Additionally, the district does not
discriminate against an applicant who acts to oppose such discrimination or participates in the investigation of a complaint
related to a discriminating employment practice.

